Lifeline

Find out more Workplace G|V|ng
If you-would like to find out more information-about WO rki ng toge‘ther ‘to

Workplace Giving or discuss further partnership

opportunities, please contact the Fifgline Australia Support the Community

Fundraising Team:

Lifeline Australia

Phone: 02 6215 9400

Email: fundraising@lifeline.org.au

Address: PO Box 173 Deakin West, ACT 2600

For-more information on Workplace Giving and to
download the Workplace Giving authorisation form
for employees, visit www.lifeline.org.au
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The benefits

What is workplace giving?

How a workplece giving

Workplace Giving is a simple process for making
regular donations to Lifeline Australia via your
workplace payroll. This is an easy way to make

a useful and lasting contribution that will assist
Lifeline in providing services to Australians

in need.

Workplace Giving provides individual employees
with the opportunity to make a difference

to the lives of other Australians by donating

a nominated amount from each pay.

The power to make a real difference in any
community is in numbers, so even a small
weekly amount donated by a number of
employees can go a long way towards helping
Lifeline to provide vital services and programs.

How does workplace
giving help?

Lifeline Australia relies on community support
to continue providing access to a range of
programs and resources at both a national
and local level. Lifeline’s focus is on providing
support and creating awareness in the areas
of mental health, suicide prevention and
help-seeking.

Your contribution helps Lifeline...

* Answer calls on the 24-Hour Telephone
Counselling service—13 1114

Provide training in Suicide Prevention
and Awareness

Develop Suicide Bereavement
Support programs

Recruit and train volunteers

Provide access to self-help resources

Promote help-seeking behaviour and
awareness of mental health issues

Workplace Giving programs are a great, easy
way to donate to charity on a regular basis—
and the donations really do make a difference.
Once established, there is little maintenance
or cost incurred for participating businesses.
With little administration cost for Lifeline, the
money can go to where it is really needed.

Making a difference is easy

With Workplace Giving, supporting Lifeline
and making a positive contribution to your
community is easy. The Workplace Giving
method is reliable and convenient, and by
providing ongoing donations you and your
organisation will be ensuring the future
sustainability of Lifeline services.

Tax benefits

Workplace Giving donations are deducted
from pre-tax employee salaries, which means
that individual taxable income is reduced.

Lifeline Australia has Deductible Gift Recipient
(DGR) status, which means that workplace
giving contributions qualify for an immediate
tax deduction.

Receipting

Lifeline Australia provides Workplace Giving
partners with a tax receipt at the end of each
financial year. Individual employees do not
receive a receipt as they have already received
the benefit of reduced tax by donating from pre-
tax salary. This eliminates the need for ongoing
correspondence after each donation, saving
Lifeline administration costs. This method is
timely and cost effective for both the employer
and Lifeline Australia.

_program works

N 1 Your workplace promotes the new "Wor place

-Giving program and encourages employees
to participate (Lifeline can provide you

with further information or assist with
communication materials).

P Employees acknowledge their part|0|pat|on —
by filling, in a workplace glvmg authonsatlon
form (thls can be downloaded' from the
Llfellne website at www.lifeline.org au)
Employees are able to nominate
amodnt to be regularly donated.

3 Money |s deducted from the e ,, ployees salaries
asa pr tax amount via the usual payroll process.

4 Money |s..depa$,!1929n,,,a quarterly basis to Lifeline
Australia (‘f\urther details provided upon request)
and a remiftance advice provided.

5 Lifeline Australla provides the werkplace
giving organlsatlons with @ tax receipt at the
end of eaCh financial yéar.

6 L|fel|ne prowdes mterested employees with
ccess to a bi-monthly e-newsletter which

e demonstrates progrbms and initiatives that

contrlbut on

____Some Workplace Giving Partners choose to further
boost the contribution provided by employees

by matthng the amount dollar-for-

a corpdprate level. This provides further tax
deductlpns for the employer and rn ins that

more funds are raised for Lifeling/ This\is of

course an ‘optional approach toworkplace giving.




